Job Title: Ministry Director
Organization: Campus Christian Fellowship Inc.
Reports To: Board of Directors

Position Summary

The Ministry Director (MD) is the chief executive of Campus Christian Fellowship, Inc. (CCF),
responsible for overseeing the administration, programs, and strategic plan of the organization.
The MD works closely with the Board of Directors and CCF staff to promote the mission of
“Making Disciples on Campus Who Impact the World,” building Christian communities on
campuses across North Carolina. This role involves leadership, management, and
development of CCF’s campus ministries to ensure impactful discipleship and outreach.

Key Responsibilities

1. Leadership and Strategic Planning
e Develop and implement a strategic plan that aligns with CCF’s mission and values,
ensuring that campus ministries are effective in reaching and discipling students.
e Lead the organization in cultivating a vision for growth and innovation, including the
expansion of ministries to new campuses and deepening engagement at existing ones.
e Serve as the primary liaison between the Board of Directors and CCF staff, ensuring
clear communication and alignment on strategic goals and priorities.

2. Operations Management
e Oversee the day-to-day operations of CCF, Inc, including staff management,
ministry programming, and campus engagement initiatives.
e MD is the direct report for all Lead Campus Ministers.
e MD will conduct regular check-in meetings and one-on-ones with all staff.
e Ensure compliance with organizational policies, legal requirements, and
financial regulations.
e Manage CCF’s resources effectively, including budgeting, financial oversight,
and operational efficiency, to sustain and grow the ministry.

3. Fundraising and Community Engagement
e Develop and execute fundraising strategies to secure financial support for CCF’s
ministry programs, including building relationships with donors, alumni, and church
partners.
e Represent CCF in the community, building partnerships with local churches,
supporters, and other organizations to promote and expand the ministry.
e Lead and engage in fundraising campaigns to sustain and increase the financial
health of the organization.
e Participate with the ACM, CCYC, Summer Camps, and other networked
ministries and opportunities around the state.

This is a support raising position and the MD will be responsible for raising
and maintaining the CCF, Inc. budget, including their own salary. CCF, Inc.
also subsidizes the budgets and salaries of the individual campuses and ministers.



The MD would be responsible for that, as well as coaching, mentoring, and
supporting the fundraising efforts of the rest of the team. This is a HEAVILY
fundraising oriented position. The MD would be expected to lead all of the
fundraising efforts of the ministry as a whole, and would be evaluated partially
based on their effectiveness in this area.

4. Staff Development and Support
e Supervise and mentor campus ministers and support staff, providing spiritual
and professional guidance to build a cohesive and effective ministry team.
e Facilitate staff training in areas like discipleship, outreach, fundraising, and
leadership development to ensure excellence in ministry and student engagement.
e Oversee recruitment, onboarding, and performance evaluation of staff
members, fostering a positive and supportive organizational culture.

Qualifications and Skills
e Proven experience in leadership, ideally within a ministry or non-profit setting.
e Strong understanding of campus ministry, discipleship, and Christian
leadership principles.
e Excellent communication and interpersonal skills, with the ability to engage
diverse stakeholders and build lasting relationships.
e Demonstrated experience in fundraising, financial management, and strategic
planning.
e Passion for the mission of Campus Christian Fellowship Inc., with a commitment to
advancing its impact on campuses across North Carolina.

Time Commitment

This is a full-time position that can be done remotely, provided the MD resides within a drivable
proximity to the campuses CCF supports. Regular travel to campus locations and events is
expected.

Compensation
Compensation is commensurate with experience and qualifications, and the package may
include benefits such as retirement options, and vacation time.



